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AAAM Celebrates its 35th Annual Conference
in Charlotte, North Carolina

Dr. Lawrence ]. Pijeaux Receives John E. Fleming Museum Award

he John E. Fleming Award,
Tnamed after one of the

founding board members
of the Association of African
American Museums, is given to
recognize their longtime service,
support and commitment to Afri-
can American museums. The 2013
recipient was none other than Dr.
Lawrence J. Pijeaux.

Dr. Pijeaux has served as President
and Chief Executive Officer of the
Birmingham Civil Rights Institute
(BCRI) since 1995. Under his lead-
ership BCRI achieved full accredi-
tation from the American Alliance
of Museums and received two con-
secutive national awards present-

ed at the White House—Coming
Up Taller and the inaugural Na-
tional Medal for Museum Service.
Dr. Pijeaux is a board member of
the Alabama School of Mathemat-
ics and Science, the Alabama De-
partment of Tourism and leader-
ship Alabama, and serves as a
board of director of the national
museum service organization, the
American Alliance of Museums.
He has been named Alabama
Tourism Executive of the Year and
is a past president of the Associa-
tion of African American Muse-
ums. Pijeaux was nominated by
Barack Obama to serve on the Na-
tional Museum and Library Ser-
vices in 2010 and received the Man

of the Year Award from the Metro
Birmingham Branch of National
Association for the Advancement
of Colored People. *

Luncheon Speakers Bring Messages of Taking Action on Sustaining

Our Museums

“At the close of life, the
question will not be how
much have you got, but how
much have you given. Not
how much have you won, but
how much have you done.
Not how much have you
saved, but how much have
you sacrificed. Not how
much were you honored, but
how much you have served.”
~Nathan C. Schaeffer

1 FALL 2013 THE SCRIP NEWSLETTER

his quote was one
selected by board
member, Beverly

Robertson to introduce
Keynote Speaker, Dr.
John E. Fleming. Born in
Morganton, North Caro-
lina, Dr. Fleming has a
long list of accomplish-
ments and awards that
demonstrate his commit-

ment to the history and
story of African Ameri-
can museums and civil
rights broadly. He has
served as a Peace Corps
Volunteer in Malawi in
the 60s, Education Spe-
cialist for the Kentucky
Commission on Human
Rights and Program An-
alyst for the United

WWW.BLACKMUSEUMS.ORG

States Civil Rights Com-
mission. He was a Senior
Fellow for the Institute
for the Study of Educa-
tional Policy at Howard
University. In 1980 he
joined the Ohio Histori-
cal Society to develop the
National Afro-American

(Continued on page 6)

FALL 2013 THE SCRIP NEWSLETTER 1



FROM THE PRESI DE

NT6S DESK

SSOCTATION oF

FRICAN
MERTICAN

MUSTala™S>

MUSEUMS

P.O. Box 23698
Washington, DC 20026
www.blackmuseums.org

OFFICERS

PRESIDENT

Samuel W. Black

Senator John Heinz History Center
swblack@heinzhistorycenter.org

VICE PRESIDENT

Drt. Deborah L. Mack

National Museum of African American
History and Culture
MackDLynn@si.edu

he 35th annual meeting of called the meager funds set aside for Secrerary
.. . < Auntaneshia Sgavelo: . ,
the Association of African Bl ack museums O NE Gk aloke b st N g 0

American Museums was annote the intentional underfunding of
opportunity to renew longterm rela- worthwhile projects and institutions.
tionships and welcome new ones forHe also noted the accomplishmentg
many members and especially for theof many Black museums to overcome
organization. The theme for 2013 wasthese barriers and place many of thei
t he OBusiness o f administratonsnoa boardd ardias g
I nstitutions
panels and the keynote addressed thdion of the IMLS African American
topic. The Harvey B. Gantt Center Museums program is directly con-
for African American Arts + Culture nected to the activism of the previous

was the host institution and the pre- generation of museum professional$

senting sponsor was Wells Fargo. to make changes.

The keynote address delivered byDuring the awards luncheon, Dr.
AAAM founding board member and Fleming bestowed the John E. Flemir
former president, Dr. John E. FlemingMuseum Award upon Dr. Laurence
gave a history of the struggle for sus-Pijeaux of the Birmingham Civil Rights
tainability for African American muse- Institute who has served the accredit-
ums and the continued application ofed organization for 18 years. An ad-
strategies to maintain funding streamsdress from the American Alliance of
and successful operations. Flemingd/useums board chair, Meme Omog;
noted the funding issues facing Blackai further extended the conversation
museums since the 1970s has beenf sustainability and the efforts of
the view that they are not worth a
major investment of support. Fleming

(Continued on page 5)

astaveloz@gmail.com; astavleoz@aam-us.org

TREASURER

Beverly Robertson

National Civil Rights Museum
brobertson@civilrightsmuseum.org

IMMEDIATE PAST PRESIDENT
Kathe Hambrick

River Road African American Museum
hambrick@blackmuseums.org
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BOARD OF DIRECTORS

Dion Brown
B.B. King Museum and Delta Interpretive Center
dbrown@bbkingmuseum.org

P Brian Carter
Oregon Historical Society
Brian.carter@ohs.org

Dr. Schroeder Cherry
Scherry331@aol.com

gWayne Coleman
Birmingham Civil Rights Institute
wcoleman@bcri.org

Dr. Redell Hearn
Redell Associates
dr.redell.hearn@hotmail.com

Marion McGee
John G. Riley House Museum
mcgee@rileyhouse.org

Dr. Alvia Wardlaw
Texas Southern University Museum
wardlaw_aj@tsu.edu

Ellen Zisholtz
I.P. Stanback Museum & Planetarium
zisholtz@blackmuseums.org
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MEET THE BOARD OF IRECTORS 20132014

OFFICERS Prior to working with the Alliance, she has worked nationally and
internationally in museums for 10 years on diversity and inclusion
PRESIDENT initiatives, educational programming, community partnerships, and
Samuel W. Black conducted research on museum audience engagement and career
Senator John Heinz History Center development. In addition to her service to AAAM Auntaneshia

volunteers her time with the National Science Foundation, Insti-
Samuel W. Black is the Director of African tute of Museum and Library Services, American Association of
American ProgramsCurated the award win- University Women and a DC chapter of Toastmasters Interna-
ning exhibits,Soul Soldiers: African Americans aiwhal.
the Vietham Erg@006) andFrom Slavery to Free-
dom(2012) Recipient of a U.S. Department of TREASURER
Education Underground Railroad EducationaBeverly C. Robertson
and Cultural Programs grant fdfrom Slavery to National Civil Rights Museum
Freedoma longterm exhibition project that
opened in November 2012. Black has authored a number of e
says, narratives and publications includifibe National Under-
ground Railroad Freedom Center: Museum of Comsci@®hae
Valley History,Soul Soldiers: African Americans and the Vietnar
(2006), Through the Lens of Allen E. Cole: A Photographic His
African Americans in Cleveland, Ohio (20i®)he Civil War in
Pennsylvania: The African American Exp@@dr&)e Black holds a
graduate degree in Africana Studies from the State University

Beverly C. Robertson is currently President of
the National Civil Rights Museum (NCRM) and
principal of TRUST Marketing and communica-
tions Consortium. She has amassed over 25
Iyears of experience in Public/community Rela-
tions, communications, Strategic Planning and
Research. Chosen as Executive Director
NCRM in 1997, Beverly has had a profound

e
Y

New York at Albany, where he was the recipient of the Perry effect on the national prominence and reputa-
Drake-Weston Award for Best Graduate Research. tion of the Museum. She has established an archive system, for-
malized policies and procedures, which contributed to the muse-
VICE PRESIDENT umds accreditation through t he
Dr. Deborah L. Mack She executed the most successful Freedom Award event ever,
National Museum of African American History and Culture completed an $11 million dollar capital campaign in 2002 and is

currently engaged in a $40 million renovation and endowment
Deborah L. Mack, Ph.D. is Associate Directorproject. Under her guidance and expertise the NCRM received
for Community and Constituent Services at the recognition as one of the top ten national treasures by USA To-
National African American Museum of History day. A graduate of Memphis State University, she received a B.A.
and Culture, Smithsonian Institution. She servesn Education and is a graduate of the Getty Museum Leadership
as the principal executive responsible for over-|nstitute.
all planning, management and coordination of
community services programs and international DIRECTORS
activities, with functions that include building
relationships, outreach, training, and technical support for Africa@ion Brown
American communities; programs with international organizaB-B. King Museum and Delta Interpretive Center
tions; collaborative projects with other institutions, museums and
agencies; and support of alliances and collaborations with cultu
service institutions. She holds a Ph.D. and an M.A. both in anthr
pology from Northwestern University and a B.A. in geograph
from the University of Chicago.

Dion Brown is the Executive Director of the
B.B. King Museum and Delta Interpretive Cen-
ter in Indianola, Mississippi. Prior to coming to
the Delta, he was the Chief Operating Officer
for Exploration Place, a Science and Discovery
Center in Wichita, Kansas. Dion continues to
build on the vision of the museum. He has
taken the summer signa
Living Smart,é and tur

Auntaneshia Staveloz serves as the Manager Bfogram. Portion of the program was recognized by first lady

State and Community Partnerships at theMi chel l e Obamads oLets Moveod p
American Alliance of Museums, the nationah€ has worked diligently in reducing the debt from 1.2M to 166k.

museum service Organization that Supports a|pnder his IeaderShip the museums tour Operations and visitation
museums through advocacy and excellencdNcome rose by over 16 percent. He continues to brand the mu-
Auntaneshia has engaged with strategicPeum as viable business model and strong community champion.
institutional planning and implementation,In 2013 he was recognized by tielta Business Jouambne of
board management/development, diversity and he 0Top Minority Business Le:
inclusion initiatives, and strategic partnerships.

SECRETARY
Auntaneshia Staveloz
American Alliance of Museums

(Continued on page 4)
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MEET THE BOARD OF IRECTORS cont.

Science degree in Human Resources and a Masters of Scientaerials available to the general public. A native of New Orleans,

degree in Leadership from Southwestern College. Louisiana, Mr. Coleman was previously employed by the Amistad
Research Center, an African American archives located on the

Brian Carter campus of Tulane University. At Amistad, he served as Archivist

Oregon Historical Society and Head of Exhibits and Marketing. Mr. Coleman is a graduate of
Loyola University in New Orleans.

—':‘::; Brian J. Carter currently serves as Museum
’ _ Director at the Oregon Historical Society in Dy, Redell Hearn
=  Portland, OR. Prior to his time at OHS, Brian principal, Redell Associates
i was a founding staff member of the Northwest
' African American Museum in Seattle, WA,
where he served as Deputy Director/Head
Curator for eight years. He was responsible for
! shaping, implementing and overseeing the f
range of the Museumb6s artist
gramming. Brian graduated with high honors from Stanford U
versity, where he majored in American History with a minor in ' don ParkDr. Hearn left CAAM to become the
African and African American Studies. He is also a graduate of t founding director of the first and only museum
University of Washingtonds mas. o vo  dublidsprograf inithe Stddlos [ Gisiaf®athiyd is
is currently an instructor i rourknflyea fadilty Mednbes ih thy gradidate Wagsam iintfide@m
ology Certificate Program and the Oregon state team leader fostudies at Johns Hopkins University. Hearn holds a Ph.D., a
the American Association of State and Local History. M.Phil. and a M.A. in museum studies from Syracuse University.

Redell Hearn is a museum consultant and mu-
seum studies professor with over twenty years
of experience in the field. As history curator
for the California African American Museum,
Retwiasordsgohsibl@ fordhe LoB Angeled rurof i
the exhibition Half Past Autumn: The Art of Gor-

Dr. Schroeder Cherry Marion McGee
John G. Riley House Museum
7 Dr . Schr oede rpluCyeasintyed s t hirty
. museum field span a broad range of areas wit} 1 Marion McGee is the Assistant Director of the
" primary focus on making museum resources John Gilmore Riley Center/Museum of African
N accessible to the publiddis first museum posi- American History & Culture. In this role, she
tion was at The Art Institute of Chicago, where | works closely with the Founder to learn every
he developed education programs for high phase of the organi zat
school students. Cherry has held increasingly sume the role of Executive Director next year.
senior positions at museums across the U.S Her area of expertise focuses on organizational
including the Smithsonian I n pdev@lspmentn financiad managenmdnt ane strate-
Museum in Harlem, the J. Paul Getty Museum, Baltimore Muse gic planning. She takes pride in providing lead-
of Art and Maryland Historical Society. Cherry has also served asship through active collaboration with staff, stakeholders and
a grant maker, with focus on museums and other cultural instituaffiliates while furthering the vision of an organization that special-
tions. At The Lila Wallace Funds he was a program officer fdzes in preserving and enhancing local landmarks and legacies fol
museums and arts organizations. Between 2002 and 2010 ¢enerations to come.
served on staff at The Institute of Museum and Library Services,
first as Deputy Director for Museums and later as Counselor toDr. Alvia Wardlaw
the Director. Cherry earned a bachelor of arts in painting andrexas Southern University Museum
puppetry from the University of Mi chi gan; a masterds degr
museum education from The George Washington University; arng Dr. Alvia Wardlaw is Director of the Universi-
a Doctorate in museum education from Columbia University. Hg ty Museum at Texas Southern University
currently resides in Baltimore, MD., where he teaches Museu where she is also Associate Professor of Art
Studies at Morgan State University. History. In 1989, Dr. Wardlaw was recognized
as one of the leading Africalamerican art his-
torians in the country during which time she
was cocurator (with Barry Gaither and Dr.
v Regena Perry) of the watershed exhibition

I E |JJll Wayne Coleman is Head of Archives Depart-0Black Art Ancestral Legacy: The African Impulse in African Amer

ment at the Birmingham Civil Rights Institute A6 f or t he Dall as Museum of Ar
4l an archive, a museum and an educational faci|if9r this exhibition has become widely used in the art curriculums
2 established in 1992 with a focus on the Civilof colleges and universities in the United States. In 1995, Dr.

i1 Rights Movement. In that capacity, he formu-Wardlaw organizedd The Ar t o YiewJronhthe Upderg g
lates and implements Department policies ancR 0 0 fordhe Museum of Fine Arts, in Houston. A string of exhi-

procedures and makes all processed archival (Continued on page 5)

Wayne Coleman
Birmingham Civil Rights Institute
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MEET THE BOARD OF IRECTORS cont.

taught in the NYC Public SchoolShe served

as the Executive Director of Sister Cities of

Nashville, TN and the national coordinator for

the State of Tennessee; she was Director of

Cultural Affairs for the Cities of Savannah, GA
| and Passaic, NJ and Counties of Beaufort, SC

bitions and publications followed. Author dhe Art of John Big-
gers: View from the Upper Ranth ceauthor of Black Art Ancestral
Legacy: The African Impulse in AkioanicarArt, Dr. Wardlaw
has organized numerous exhibitions on African and Africar
American art. Dr. Wardlaw attended Wellesley College where
she earned a B.A. in Art History and was awarded the M.A. in ai’ %=
history from The Institute of Fine Arts, New York University in | ',and Monmouth, NJ. She was also Executive
1986. In 1996, she became the first Afrigamerican to receive =55 ‘ Director for the Count Basie Arts Center, Bill
the Ph.D. in Art History from the University of Texas at Austin. T. Jones/Arnle Zane and Rod Rodgers Dance Companies and
worked with jazz musicians including Max Roach and Billy Taylor.
Ellen Zisholtz Ellen expresses herself as an artist through her own creative
I.P. Stanback Museum and Planetarium work; her exhibitions include a work in the recent exhibition,
0Transcending Slavery and the
Ellen Zisholtz is the Director/Curator of the I.P. Stanback MuseHillel and a show in SOHO, NYC, in 2008 and the New York
um and Planetarium at South Carolina State University, where si$#ate Exhibition at the Avante Gallery in NYC. Ellen attended the
supervised the re@pening of the Museum after several inoperaAr t s Students League in NYC,
tive years. She is an Assistant Professor, teaching Museum Studigs Administration from New York University, undergraduate
in the Department of Visual and Performing Arts. Zisholtz haslegree from the City University of New York (CCNY), and grad-
served on the faculties of Rutgers and New York Universities anggted from Hunter College High School. *

(Continued from page 2) reelected board members. The newlyThe AAAM looks forward to conven-

PRESIDENT’S MESSAGE - cont. elected directors are Dion Brown, ing it 36th annual conference in Bir-
Brian Carter, Marion McGee and Dr. mingham, Alabama in August96

AAM to work in greater capacity with Redell Hearn. Newly reelected offic-2 014 wi t h OPartner s

the museum field. ers are President Samuel W Blackand at i ons in the Digi
Secretary Auntaneshia Staveloz. Thdy the Birmingham Civil Rights Insti-

Presenting sponsor Wells Fargo con-board is fast at work organizing future tute.

vened two panels one that addressed conferences, developing membership

oDonor Cul ti vat i o strategies, dundegelopment, Gigani- n g GMZJ @( . Q :

and another panel addressingzational infrastructure, and advocating

0Corporate Phil an foh Blackh ynuseumdthrddghouk ¢ée - Samuel W. Black, President

ing. 6 The <cul t ur e coonoynther2013ypusiness mEstira r

lotte providing lively nighttime recep- the board was able to announce the

tions at the NASCAR Hall of Fame,re-aut hor i zat i o fprofi f

Levine Museum of the New South andstatus.

the Harvey B. Gantt Center where

the Wells Fargo sponsored KinseyAs we close the year of 2013 | want

Collection was exhibited. The AAAM to acknowledge the passing of Nelson

extends its gratitude and appreciationMandela (191-2013), member of the

to David Taylor and the Harvey B. African National Congress and the

Gantt Center staff for hosting the first Black African President of the

35th annual conference and making iRepublic of South Africa. His inspira-

a success. tion as a nation builder and reconcilia-
tory allowed the world to look favora:

= -
In our continuing effort to develop a bly upon the future. HA?? 7 NEW
structurally sound organization, the %
AAAM elected four new and two 7 EAR %@ &
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CONFERENCE SPEAKERSonNt.

(Continued from page 1)
Museum and Cultural
Center, where he later
served as Founding Di-
rector. In 1998 he served
as the director of the Na-
tional Underground Rail-
road Freedom Center.

For six years he served
as Vice President of Mu-
seums at Cincinnati Mu-
seum Center at Union
Terminal, where he over-
saw the operations of the
History, Natural History,
and Children’s Muse-
ums, as well as the Cin-
cinnati Historical Society
Library, the Geier Collec-
tions & Research Center,
and the Edge of Appala-
chia Nature Preserve.

He was the Executive
Producer for “America I
Am: African American
Imprint on America,” a
12,000 sq. ft. traveling
exhibition and served as
the consulting director of
the International African
American Museum Pro-
ject in Charleston, S.C.
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He is now senior consult-
ant for the Mississippi
Civil Rights Museum.

He has published three
books and over 45 arti-
cles and chapters in
books. He has served as
President of the Ohio
Museums  Association
and the Association of
African American Muse-
ums. He has served on
the board of dozens of
organizations including
the American Alliance of
Museumes.

He was awarded lifetime
achievement and distin-
guished service awards
by the Ohioana Library,
Ohio Museums Associa-
tion, Berea College, the
National Peace Corps,
the Association of Afri-
can American Museums
and the American Asso-
ciation for State and Lo-
cal History. He is cur-
rently writing a book
about his Peace Corps
experience in Malawi,
Africa.

Meme Omogbai, Ameri-
can Alliance of Museums
Board Chair, addressed
conference attendees at
the Awards luncheon
singing an anthem about
the importance of advo-
cacy as a way of promot-
ing the value of muse-
ums and uniting the mu-
seum field. She spoke
passionately about the
importance of being pre-

sent on the national mu-
seum scene to be recog-
nized, heard and
acknowledged as valua-
ble institutions. She en-
couraged attendees to
take a simple first step in
being a part of the larger
museum conversation by
taking the Pledge of Ex-
cellence.

Omogbai
serves as the Chief Oper-
ating Offer of The New-
ark Museum and is the

currently

highest-ranking person
of color in the 100 year
history of the museum.
Nigerian-born Omogbai
touts a long list of un-
precedented accomplish-
ments. She was the
youngest and first mi-
nority deputy assistant
chancellor of New Jer-
sey’s Department of
higher Education.
“Competence trumps
race, age and gender eve-
ry time,” says Omogbai.
“Expertise creates oppor-
tunities even in the face
of inequality.

WWW.BLACKMUSEUMS.ORG

During her 10-year
tenure with the state,
Omogbai was part of
the team that devel-
oped the widely ac-
claimed New Jersey
College Loan to Assist
State Students
(CLASS) Program
while overseeing $6.5
billion in assets and
crafting legislation as
policy advisor in the
state treasurer’s of-
fice. Ms. Omogbai has
been the first of many
but strongly asserts
that, “I can never be
satisfied with being
the “only” anything.”
“I always work to lev-
erage my opportuni-
ties for the benefit of
others.

Omogbai serves on
the board of The New
Jersey Historic Trust,
the Advisory Board of
Montclair State Uni-
versity, St. Vincent
Academy, and The
Newark Regional
Business Partnership.
In 2000 she received
the Woman of the
Year Award from the
American Biographic
Institute. She was
named one of 25 Influ-
ential Black Women in
Business by The Net-
work Journal and has
received gubernatorial
honor for her work
with the New Jersey
CLASS. x
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BURROUGHSNRIGHT FEILOWSHIP RECIPIENTS

Burroughs -Wright Fellowship Recipients

Essays by Kara Deadmon and Stacey Queen

The Association of African American shop at the Harvey B. Gantt Center
Museums is proud to announce thel enjoy the atmosphere of academicfor African American Arts and Cul-

recipients of the 2013 Margaret T. G. conferences, and | try to attend one ture, conference sessions at the love-
Burroughs and Charles H. Wright Fel- every year. Being the recipient of thely Hilton hotel and the hospitality of a
lowship: Kara Deadmon and StaceyBurroughsWright Fellowship afford- warm and comforting southern city,
Queen. The fellowship is awarded toed me the opportunity to attend a the Queen City.
qualified senictevel undergraduate and conference | might have overlooked
graduate university students or to afor lack of funds. | thank everyone for The Gathering, Growing and Gleaning
first-year museum professionallhe  their support and state again my grat-Vital Resources for Our African
award covers the amount of full regis-jtude at being this year® recipient. |  American Museums workshop en-
tration for the annual conference and pope to maintain my relationship with couraged me to consider black phi-
Irgi?;;inegntztatlzg feocnefﬁlreegca? :oor;epllliggr? this conference and institution, and Ilanthropy, relevance, meaning and
. "hope to attend again in the near fu-value at my museum.Sessions and
tary 20132014 membership to AAAM. turz. ’ panel discu)ésions on the Rites of Pas-
sage for African American Youth,
Cultivating the Next Generation of
Leadership in the Museum Field and
Advocacy as Business Imperative:
Championing the Role of Museums in
Society broadened my perspective of
how | can facilitate change and
growth in my position as a museum
professional.

By Kara Deadmon

Historic Interpreter & Assistant
Manager

Charlotte Hawkins Brown Museum

When asked why | chose history as
profession, | always say that | entere
into the field to help make others a
passionate about history as | am m
self. As a first year museum profe
sional directly out of graduate schoac
| came to my position with a wealtt
of ideas regarding programs and exl
bitions, but sometimes without the
knowledge of how to properly exe-

Developing ongoing and continued
networking with colleagues will allow

me to exchange thoughts and ideas
that will lead to the success and sus-
tainability in my institution as well as
solving the dilemmas we all
cute these grand designs. In a perfe face. Museum leaders John W. Frank-
world funding would always be ther | “N lin of the Smithsonian Institution, Jen-
to draw in new visitors with stellar ‘ nifer Williams of the George and

programming, but in reality, those : JZNNEB2EPKEHEK U CStt264d @ VdaNtMmckedng YMuseum of | African
that work in museums and historic © | Sooz NJ{§ 5 : 032 )e,l.j Y gz}s 2 ){u gﬁgﬁﬁﬁ&ﬂ ‘AR, dntl P8fcHia A. MoSrk >
sites must actively pursue new of the University of South Carolina all
sources of support for our institu- demonstrated support for the vision
tions. It was an honor for me to at- By Stacey R. Queen of AAAM and continue the commit-
tend AAAMOGS c onf GraduatceStudenth i s y e ar ment of dedication and service to our
and explore these issues of sustainaTowson University, Towson, MD institutions and museums nationwide.

bility with likeminded individuals. |

feel as though | came back to my in-In excellence is the answer to thel leave this year's conference with
stitution with a greater knowledge question, how do we make our cul- clairvoyance and the charge of culti-
and understanding of available grantsural, heritage and historical institu- vating future museum leaders, being
and private funding, of youth involve-tions sustainable?The moment | ar- an advocate for the mission of my
ment in our museums, and of appeal+ived in Charlotte, North Carolina museum and serving in excellence for
ing to new visitor bases. Addressingfor the 35th Annual Conference of the sustainability of our museums,
these issues is important in keepingthe Association of African American heritage and cultural institutionsk

us relevant and viable to those whoseMuseums, | experienced extreme ex-

history we interpret. cellence at the preonference work-
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2013 CONFERENCE PRESENTATIONS

KEYNOTE ADDRESS by Dr. John Fleming: cated organizations, learn from the Northeast African American
African American Museums and Sustainability. historic Places Outreach Program. Developed by Brent Leggs,
author of Preserving African American historic Places, the pro-
gram is at the intersection of historic preservation and business,
with a focus on financial sustainability. Learn how preservation-
. . ists understand the business of museums; economically success-
Museums: Heritage Salon Magazine ful reuse approaches; and best practices in site stewardship and
nonprofit management. Presenter: Brent Leggs, National Trust
There are many museums | th Cor ié’[olf'ianIre'EsJe\fvatibnh @réservﬂ@ Rifedn ARidaf Hiftoric™ @

keting team or a way to share 'Fhell’ story for an increase in MUB|aces. Case studies were shared from this publicauswn-
seum patrons, donors and audience members. Learn how a new -

cultural publication can be the vehicle to show the museum ifoad.
dustry af“j soc!ety_about_ your museum in a way to gain PTXpQI_'raining HBCU Students for Business Culture of

sure. This session is designed to expand on the topic of being an .

audi ence member through t he Museuymsand&ylturahToarispr et at i ons of i

tions. Presenter: Jada Wriglitreene, Heritage Salon Magazine._ ) . ) . .
This panel addressed infusing business models in training of pro-

spective museum professionals t two HBCUs located in Mary-
land and Mississippi: Morgan State University (MSU) and Jackson
State University (JSU). Morgan is an HBCU located in Baltimore,

Download.

Audience Member & Voice for African American

Download.

The Need to Train and Instill a Business Culture in

Museums MD , with a student population of nearly 8,000 students, 84% of

Thi kshop di d the similarities bet fit hom are African Ameri can. MS L
IS workshop discussed the simriarities between nonprofl angortunities for students to receive handgs training and expo-

for-profit businesses and will present fprofit businesses and Ure to some of the worldds | e

presented forprofit strategies that museums can employ in Oars. Dr. Schroeder Cher{é’ who teaches IntrodLiction to Muse-

der to remain viable and rel g¥afbgah Wil bientsWork if Pamihg sfudb@td o &n- ©

'F times. Presenter: Samantha McCoy, Mission Key Commum(ﬂ"’épreneurial thinkers. Moderator: Dr. Rico Chapman, Jackson

tions, LLC.Download. State University; Panelists: Dr. Schroeder Cherry, Morgan State
University; Kimberly Jacobs, Jackson State UniveBibwn-

Donor Cultivation: Trends in Giving load presentation.

Most dollars raised today come from individuals. This sessiqQ,seums: A Link to Rites of Passage for African
will hit the highlevel trends in giving and provide strategies for

how museums with smaller development staff can focus theffmerican Youth

efforts on individuals, how to cultivate donors and learn abouf s our focus how to et out h

what motivates donors. Participants will return to their home you ) . 9 y
seumsé6? This session shared th

institutions with specific action items on how to implement alla o Rites of Passaae Proaram. The organization has used muse-
more structured development program. Presenters: Patrici 9 S Y gram. 9 )
um activities and events a the local, state and national level to

Zoder, Vice President/Philanthropic Specidlistolinas, Wells . X
Fargo Wealth Management; Ty pSmitr?, Senior Vice PresideftiPOse youth to culture and history since 1999. As students

Regional Managéthilanthropic Services, Eastern US, Wells Fargursued manhood and womanhood training, thy have had the

go Wealth ManagemenDownload presentation.Download opportunity tot be the students and the teacher. Find out how
. L .~ they have been involved and take the ideas back to your com-
Capital Endowment Campaigns Board Prep Discussion. munity. Moder at or : Vernita oNa

age Rites of Passage Project;
he Frazier Center; Chris o0Na

High SchoolDownload.

In addition to the attachments additional information can bél_
found via the following links:

T The Wells Fargo Foundation site:https://

www.wellsfargo.com/about/charitable/ Advocacy as Business Imperative

. . : . Every museum professional and volunteer is an advocate for
i Porte_ll to private foundations that Wells Fargo Ph'lamhmp'cmuseums. Being an advocate is no more than communicating
Services manage on behalf of client$ittps://

about the importance and relevance of your museum to your
www.wellsfargo.com/privatefoundationgrants/index federal, state and local government officials, demonstrating your
community impact. I'tds never t
The Business of Preservation on your own advocacy skills. Join for an interactive discussion

about advocacy dods and dondt

Historic preservation is drivgn by history sites .and MUSeUMS ctivity throughout the year, and the ways in which we are all
that are challenged to remain relevant and profitable. From agly,ocates and many to even realize it! Presenter: Auntaneshia

hoc groups and newly emerging nonprofits, to the most sophist'gtaveIOZ American Alliance of MuseuBewnload.
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http://www.blackmuseums.org/conference/2013/keynote/African_American_Museums_and_Sustainability.pdf
http://www.blackmuseums.org/conference/2013/presentations/Audience_Member_&_Voice_for_African_American_Museums.pdf
http://www.blackmuseums.org/conference/2013/presentations/Business_Culture_in_Museums.pdf
http://www.blackmuseums.org/conference/2013/presentations/Assoc%20of%20African%20American%20Museums%20-%208%209%2013%20(2).pdf
http://www.blackmuseums.org/conference/2013/presentations/Capital%20Endowment%20Campaigns%20-%20Board%20Prep%20Discussion.pdf
https://www.wellsfargo.com/about/charitable/
https://www.wellsfargo.com/about/charitable/
https://www.wellsfargo.com/privatefoundationgrants/index
https://www.wellsfargo.com/privatefoundationgrants/index
http://www.preservationnation.org/forum/library/public-articles/PB_AfricanAmericanSites.pdf
http://www.preservationnation.org/forum/library/public-articles/PB_AfricanAmericanSites.pdf
http://www.blackmuseums.org/conference/2013/presentations/Training%20HBCU%20Students%20for%20Business%20Culture%20Cultural.pdf
http://www.blackmuseums.org/conference/2013/presentations/Training%20HBCU%20Students%20for%20Business%20Culture%20Cultural.pdf
http://www.blackmuseums.org/conference/2013/presentations/Rights_of_Passage.pdf
http://www.blackmuseums.org/conference/2013/presentations/Advocacy_as_Business_Imperative.pdf

BIRMIYlcHAM 2014

M CIVIL RIGHTS
5 DISTRICT

' WALX DOWN A M TORC
PATH TO PROGRESS THAY
CHANGED THE WORLD

If diversity were a place, it would be Birmingham. It is this city’s greatest
strength and strongest appeal. We are a spectrum of attitudes and cultures
that are all a part of the charm and intrigue that is Birmingham.

The Association of African American Museums in partnership with the
Birmingham Civil Rights Institute will celebrate its 36" annual conference.

August 6-9, 2014
Sheraton Birmingham
Birmingham, Alabama

For more information visit: www blackmuseums.org

T SSOCTATION of
FRLCAN

BIRMINGHAM INSTITUTEL MERTCAN
FMUSEUMS

9 FALL 2013 THE SCRIP NEWSLETTER WWW.BLACKMUSEUMS.ORG FALL 2013 THE SCRIP NEWSLETTER 9



irhank you to our 2013 Conference Sponsors & Exhibitors

WELLS

FARGO

Presenting Sponsar

CRVAS

LETH K MCILHCE
CoumlIL

{ﬂ;
.m‘ L

17120

The Donning Company Publishers
AnR Transport LLC
Hamilton Books

Jovita's Place
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GRANT RESOURCES

SSOCTATION OF Instit.ute of Museum and Library
Services (IMLS)

FRICHN 1800 M Street NW, 9th Floor

MERLCAN Washington, DC 20036841

MUSEUMS | Advanceyour 505 S20t Fox

education and
career through

Association of African the myriad
opportunities

imlsinfo@imls.gov
www.imls.gov
The Institute of Museum and Library Ser-

American Museums e ffarad at vices (IMLS) supports all types of muse-
CALL FOR PROPOSALS the world's ums, from art and history to science and
. . preeminent zoos, and all types of libraries and ar-
“Partnerships and Collaborations museum chives, from public and academic to re-
in the Digital Age” system. search and schools. Eligibility require-
ments differ for each library and museum
program.

The Association of African American Digital technology permits the Smith-
Museums invites proposals for presensonian to offer a growing number of National Endowment for the Hu-

: . : : .- manities (NEH)
tation at its annual conference to be internships that can be conducted, still 1100 Pennsylvania Avenue, NW

held August @, 2014 in Birmingham, with guidance from a Smithsoniar Washington, DC 20506
Alabama, hosted by the Birminghanmentor, online. You can be a Smith- (202) 6068570

T . . . www.neh.gov
Civil Rights Institute. sonian Virtual Intern wherever you T National Endowment for the Human-

are. Click here for more infor- ities(NEH) isan independent grant-

Proposals should address the confer-mation. AL ey o e Ulinusel SiEEs o g
ernment, dedicated to supporting re-

ence theme and may include methods search, education, preservation, and pub-
for achieving sustainable partnerships i lic programs in the humanities.

collaborations. Examination of possi- , ’~ American Nl Sl T e
ble uses of digital technology or muse- // Alliance Of Arts
N /

um collaborations will also be consid- 1100 Pennsylvania Avenue, NW
o Museums (202) 6825400

ered. Download the guidelines.

. www.nea.gov

Deadline: February 14, 2014. The National Endowment for the Arts

Museums Advocacy Day (NEA) is a public agency dedicated to
supporting excellence in the arfs both

new and establishefdl bringing the arts
Opportunities On February 245, 2014, museum to all Americans, and providing leadership

supporters from around the country in arts education. (Watch the NEA Web
) . ) ) ) i i site for details of the next grant cycle.)
All Smithsonian internships are real will gather in Washington, DC, to
world learning opportunities guided bring a unified message to Congress National Historical Publications
by a mentor. In the past, this hasabout why museums are essential anc 2nd Records Commission

. - NHPRC)
meant that woulebe interns needed how federal policies affect museums. 8601 Adelphia Road

to physically travel to the SmithsonianMuseums Advocacy. Learn more at:  College Park, MD 20740
in order to do anwwwadmeus.organdcick b ut n(866)2726272

| 5 A d , www.archives.gov
onger. 0OAdvocacy. o The National Historical Publications and

Records Commission (NHPRC), a statu-
tory body affiliated with the National Ar-
Just click on the icons below to visit our chives and Records Administration, pro-

]
lee us on FaceboOk ! social media sites and stay in touch! motes the preservation and use of Ameri-

- ca's documentary heritage essential to
. understanding our democracy, history,
Follow us on Twitter! EAEIDIRIE] | oo
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Smithsonian Virtual Internship



http://www.blackmuseums.org/conference/2014_Call_for_Proposals.pdf
http://www.smithsonianofi.com/smithsonian-virtual-internships/
http://www.aam-us.org
http://www.facebook.com/BlackMuseums
http://blackmuseums.org/blog/
mailto:mars@blackmuseums.org
http://www.linkedin.com/groups?gid=3292924&trk=group-name
http://www.twitter.com/BlackMuseums

SSOCIATION oF
FRILICAN

MERICAN
MU SR>

K2 !!lla !'RYAYA&GNY G2 NJ
dhod . 2E HoOCdy
FAaKAYy3d2ysS 5/ HANHC

' N e2dz I aSYo0SNK

As the oldest organization advocating on behalf of African American professionals and museums, AAAM has proven itself vital to
those engaged in this work. The opportunity to network with colleagues while advancing the field, our institutions, our galleries, and
centers remains invaluable. Newly instituted membership fee structures will broaden the reach of AAAM while bringing us together as
a community of museum professionals. A two-year option is currently offered for individuals and institutions; the institutional rate is
based on annual budgets. Retirees wishing to maintain their membership and corporate sponsors seeking to engage the AAAM mission
can also join. Members now have the option to secure a lifetime membership in AAAM, paying for that level in five $100.00 install-
ments. All 2012 annual meeting non-member full conference registrations will include a one year AAAM membership. Now is the time
to renew an individual or institutional membership in AAAM. Visit our website at www.blackmuseums.org to download an application.

Lb5L+L5!![ a9a.9w{l Lt

Retiree $25 Extended (two year term) $45
Student $25 Extended (two year term) $45
Individual Member $55 Extended (two year term) $99
Scholar $65 Extended (two year term) $117
Trustee/Board Member $75 Extended (two year term) $135
Lifetime Individual $500 (payable in 5 annual installments)
Lb{c¢cLC}, ¢Lhb! [60&a 88R @wW{ Hylytdzt £ 06dzR3IS’E t SHSt 0
Under $25,000 $125 Extended (two year term) $225
$25,000 - $100,000 $175 Extended (two year term) $315
$100,000 - $500,000 $300 Extended (two year term) $540
$500,000 - $1,000,000 $500 Extended (two year term) $900
Over $1,000,000 $1,000 Extended (two year term) $1,800
FPCCL[L!'C9 a@@8maSRwWEyY Ltyydzt o6dzRISE € SPSE 0

$0 - $100,000 $125 Extended (two year term) $225
$100,000 - $500,000 $250 Extended (two year term) $450
Over $500,000 $500 Extended (two year term) $900
/ hwt hw! ¢9 a9a. 9w{l Lt

Corporate Membership $1000
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